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Sarah graduated from the Lake Stevens Schoo
District with a great job as an office assistant
at the Northwest Weight Loss Surgery Clinic.
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Our Challenge

3,000 New Jobs by 2015
We 039edt As We Bellevat

states nationwide dedicated to quality of life through employment, set a

employed in real jobs by 2015. During 2009, people earning wages in
individual community jobs in the State of Washington numbered 3,000] (
goal for the State of Washington by 2015 is an additional 3,000 current
jobseekers employed.

What are our chances of successQur hi story says
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In August 2009, the Alliance for Full Participation, composed of teams|frém

national goal of doubling the number of people with developmental disabilifies
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The Policy

Developed in 2004, with implementation beginning in 2006,
Wa s hi n\gdrkoho Age Adult Policywas t he fir st
policyo established in the coun
practices of more than three decades, the policy firmly establishes
employment as the primary goal and establishes employment supports
primary use of program funds for all persons with developmental disabiliti
working age. Since its implementation other states have looked to Washi
State for leadership and guidance, using us as a model as they define their
priorities of services and resource investment.

Guiding the use of funds to support working age adults regardless of disabilit
policy establishes the pursuit of employment and a living wage as the goal.
Benchmarks include typical community workplaces, minimum wage or better,
gainful employment and career development.

While bold in its implications the policy represents a logical step for our state,
continuing us on a path that began over 35 years ago. Throughout that time the
journey has been driven by a clear vision that challenged those connected t
pursuit of a better life foall people with developmental disabilities. The policy
established an important standard for our 8tatk means all
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http://www.dshs.wa.gov/pdf/adsa/ddd/policies/policy4.11.pdf
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How Did We Begin?

In looking back to the decade between 1970 and 1980 we can trace
underpinnings of our current employment inftaucture and philosophy

to four significant Aevent so. T
exampleseach playing a different but critical role in our development:

1 Education for All Handicapped Children Act

1 Establishment of county government as a partner to the state
1
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PASS Training
County Guidelines

While certainly not alone in their importance to who we are today, each of t

early influences and experiences represents a critical aspect of a community s
system determined to support and nurture people in their quest for employment

The Spirit

Click to learn more

Signing of HB 90 in 1971, | to r: Janet
Taggart, Katie Dolan, Cecile Linquist,
Governor Daniel Evans, Evelyn
Chapman, and George Breck

Public Law 94142 directing states to provide free public education for
all students if they were to receive federal funding.

I n the | ate 196006s a

activist parents in Washington State as well as

nationwide were banding together to advoca

for and organize day programs for their adujt

children, a small group of Puget Sound
parents had their goals set even higher. Th
were on a mission to change state and fede
public policy that excluded children with
developmental disabilities from attending
public schools. With the passage of HB 90 i
1971 their efforts were rewarded when
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Washington became the first state to manddte

legislation givingall children the right to free
public education. And then in July975 with
Washington as its model, Congress passe
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http://www.dshs.wa.gov/pdf/adsa/ddd/c_guidelines.pdf

